At-Risk Counselor
(Goal 2)

               

QUALIFICATIONS:                 

1. NCLB (No Child Left Behind) Highly Qualified Criteria 

2. Illinois Type 73 Certificate (School Service Personnel)
4. Appropriate endorsement in counseling and/or social work.

5. Such alternatives to the above qualifications as the Board may find appropriate and acceptable.

 

REPORTS TO:  Principal
STRATEGIC PLAN ALIGNMENT:
Goal 2: Improve and align support programs and services to assist each student's success.

JOB GOALS: 
1. To help all students meet or exceed state expectations in Reading, Math, and Science.
2. To help all students meet or exceed district and school values, vision, and expectations for success.
3. To help the school and district close the gap between the highest and lowest achieving student groups.
4. To help students resolve personal, emotional, and social problems that interfere with their adjustment to school and their capacity to enjoy the fullest benefits of his education.
PERFORMANCE RESPONSIBILITIES:
· Instructional Services to Students (50% of day)

· Teach kids as assigned within the building literacy plan, NCLB School-Wide Plan, and/or the School Improvement Plan.
· Teach and/or support students as assigned in support of At-Risk Committee Decisions.
· Goal 2 Services to Students and Staff (50% of day)

· Serve member of a building level At-Risk Team

· Collaborate with partnered At-Risk Instructor to accomplish all responsibilities identified in either job description.

· Co-Facilitate At-Risk Committees in assigned buildings
· Convene and chair meetings of the At-Risk Committee in assigned school(s).

· Conduct Child-Find activities to identify students potentially at risk of failure by collecting, analyzing and monitoring data.

· Conduct intake data collection, case management, and record keeping

· Provide Social/Emotional Services 

· Facilitate Social-Emotional Curriculum/Instruction

· Assist in design of district social-emotional curriculum.
· Assist in classroom implementation of social-emotional district curriculum.
· Provide targeted professional development through workshops, consultation, collaboration, etc.

· Provide Support for Crisis Response 

· Help design district Crisis Response Plan.
· Oversee Building Crisis Response Plan.
· Provide Responsive Services

· Perform short-term personal counseling with students, parents, and/or school personnel to identify obstacles to student achievement and address them if possible within the short term format.
· Supervise the referral of students to, and serve as liaison with, such outside agencies as the Welfare Department, Child Placement Bureau, Juvenile Court, and the like, as appropriate.
· Make home visits for the purpose of gathering helpful information on an at-risk student's background.

· Provide inservice training in guidance for teachers and student teachers.

· Advise administrators and faculty on the matters of student discipline.

· Support assigned At-Risk Instructor (G2)
· Intervene is social/emotional crises in assigned primary school(s).
 

TERMS OF EMPLOYMENT:  180 Days. Salary and benefits commensurate with contractual commitments.

 

EVALUATION: Performance of this job will be evaluated in accordance with administrative procedures and established contractual protocols.
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