FACILITATOR OF AT-RISK BEHAVIOR PROCESSES
QUALIFICATIONS:
Certification:
· Meets NCLB Highly Qualified Criteria in at least one subject area
· Illinois Learning and Behavior Specialist II with specialization in behavior, or comparable certification preferred

· Such alternatives to the above qualifications as the Board may find appropriate and acceptable

Experiential:
· Preference for experience in the following areas:

· Professional Development and Adult Learning

· Program Design and Implementation

· Behavior Analysis and Program Implementation

· Facilitation and Consultation

REPORTS TO:
Supervisor:
Assistant Superintendent
Program Oversight:
Assistant Superintendent
VISION:
The Facilitator of At-Risk Behavior Processes holds staff responsibility for the design, implementation and coordination of effective programs and services to promote and support positive student behavior and dispositions.  The Facilitator maintains the necessary expertise to facilitate collaboration and aligned efforts among all staff positions affecting student behavior.  The Facilitator chairs or co-chairs committees to study, monitor, and improve programs and processes related to student behavior.
JOB GOALS: 

1. Programs and support systems targeted at positive student behavior will be functioning effectively in all schools, including the following:

a. Social/Emotional/Behavioral Curriculum implementation in all buildings.

b. Behavioral interventions in all buildings.

c. Targeted, intensive behavior instruction programs in the district

2. The efforts of all staff positions that support social, emotional and behavioral services for students will align and be mutually supportive: At-Risk Instructors, At-Risk Counselors, Special Education Liaisons, Social Workers, School Psychologists, teachers, paraprofessionals, administrators, and others as designated.

3. Classroom teachers and building administrators will receive effective consultation in identifying and addressing behavioral issues of individuals and groups of students.

4. Teachers, administrators, and At-Risk Staff will have the skills and dispositions necessary to effectively implement positive behavior programs and services.
5. At-Risk Committees in all buildings will make and implement effective decisions related to behaviors that put students at risk of failure.

6. Appropriate data will be available and used in making decisions related to student behavior.

EXPECTATIONS:
· Program Design

· Facilitate study and design of Social/Emotional/Behavioral Core Curriculum. (Tier 1)
· Facilitate the study and design of targeted behavioral interventions for implementation in schools and classrooms. (Tier 2)
· Facilitate the study and design of intensive behavioral instruction programs for students with the most severe misbehaviors. (Tier 3)
· Facilitate the study and design of counseling and social support services for students at-risk of failure.

· Collaboration among Social/Emotional/Behavioral Staff

· Chair the District Behavior Committee charged with establishing and maintaining working relationships among staff positions that support social, emotional, and behavioral services for students.

· Monitor and support the effective collaboration among each building’s staff that support social, emotional, and behavioral services for students.

· Consultation

· Perform Functional Behavioral Analyses.
· Design classroom interventions.
· Collaboratively problem solve with teachers, administrators and At-Risk Staff.
· Professional Development

· Identify professional development needs related to student behavior.
· Design, provide, and follow up after professional development activities to address staff needs related to student behavior.
· Facilitate professional development activities by providers outside District 108.
· At-Risk Committee

· Support activities of the Facilitator of At-Risk Processes.
· Attend ARC meetings in buildings as needed.
· Monitor and support building At-Risk Committee processes.

· Data Collection, Management, and Analysis

· Support the design and implementation of district and school data management systems related to student behavior.

· Assist in adapting district data system to the needs of teachers, principals, and committees.
· Assist in designing analysis strategies for short-term, intermediate, and long-term planning.
· Leadership
· Serve on District Curriculum and Instruction Cabinet.
· Serve on District Data Response Team.
· Facilitate on District PDSA/SIP Steering Committee.
TERMS OF EMPLOYMENT:

Work Day:
Atypical Work Day with Changeable Schedule as Required to Achieve Goals
Work Year:
180 Days plus summer per diem as assigned
Bargaining Unit:
Yes
Salary:
Commensurate with Collective Bargaining Agreement
EVALUATION:
Assistant Superintendent or Designee
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